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Discount Policy 

Purpose 

This Policy has been designed to help the administrative and academic departments of Buds Public 

School to determine the most effective method of administering early bird offers, scholarships and 

rewards so as to ensure full compliance with the School’s obligations with respect to the administration 

of financial aid funds. 

The rules and administrative processes set forth in this Policy are subject to change and will be updated 

as needed to reflect such amendments. The Policy applies to scholarships, early bird offers and rewards 

offered to students enrolled at Buds Public School. 

Early Enrolment Offers 

The first 50 new admission students to enrol for the academic year 2026 – 2027 will receive a 10% 

discount on their Annual tuition fees for their first year. 

One-Time Payment Offer 

Students who make a one-time payment for the annual tuition fees before the 15th June 2026 will receive 

a 10% discount on their Annual tuition fees for the same academic year. 

Scholarships 

There are 2 types of scholarships available for students of Grades 6 and above:  

1. Students who maintained a cumulative average of 85% during the Academic Year 2025-2026 

will receive 10% scholarship on their Annual tuition fees for the Academic Year 2026-2027. 

2. Students who maintained a cumulative average of 90% during the Academic Year 2025-2026 

will receive 15% scholarship on their Annual tuition fees for the Academic Year 2026-2027. 

Sibling Discount 

The following discounts are available when a parent has 2 or more children enrolled in Buds Public 

School during the same academic year: 

1. Second child will receive a 10% discount on their Annual tuition fees for the current year 

2. Third child will receive a 25% discount on their Annual tuition fees for the current year 

3. Fourth child and more will receive a 50% discount on their Annual tuition fees for the current 

year 

Rewards 

Any student/parent (who is not employed by Buds Public School) who brings a referral will receive a 

reward of AED200/- per referral. The referral reward will be awarded after the referral has completed 

the payment of the annual tuition fees of his/her first academic year at Buds Public School. All referral 

awards are adjusted to the student’s account only. 
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Employee Discount 

Employees who have their children studying in Buds Public School will be availing up to 100% discount 

on their Annual tuition fees for the current year. The discount is applicable only while the employee is 

working with Buds Public School. In the event the employee leaves the School during the academic 

year, the discount will not be valid and the annual tuition fees will be charged at full fees. 

Terms & Conditions 

In order to be eligible for any of the above-mentioned discounts, offers, scholarships and rewards, 

students must be meeting Satisfactory Academic Progress: 

1. Maintain a good academic standing 

2. Have a minimum attendance of 98% 

3. Maintain the student code of conduct 

4. Re-enrol for the following academic year 

 

• All discounts, offers, scholarships and rewards will be awarded at the completion of the academic 

year, provided the student meets the above standards. 

• All discounts, offers, scholarships and rewards will be offered only for one academic year 

• Any student who is getting any kind of scholarship from any sponsor will not be eligible for any 

type of offers/rewards. 

• Student is only eligible for one type of discount/scholarship/offer/reward at a time. 

• Students who wish to apply for any of the above schemes must do so formally in the form of a letter 

addressed to the principal with supporting evidence if possible. Only those applications that meet 

the exact criteria set, will be eligible after the approval of the Principal. 
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